
  

SUNY Delhi Voluntary Separation Option Program (VSOP) 2016 
 
Introduction: 
 
The college last offered a voluntary separation program in 2013.  Since that time, a number of individuals 
have inquired about the availability of the program and we have decided to offer the program once 
again.  However, eligible faculty and staff should be aware that this is a one-time offer.  While the 
college may decide to offer the program again sometime in the future, there are no plans to offer Title F 
leaves as a prelude to retirement or separation outside of the VSOP program.  

 
Eligibility:   
 
All full-time UUP-represented and management confidential employees with at least fifteen (15) years of 
service to SUNY Delhi are eligible to participate. Professionals must have permanent appointment or 
have received a five year reappointment in an Appendix A title.  Faculty members must have continuing 
appointment. 
 
Participation in the program is entirely voluntary.  Employees do not need supervisory approval to apply 
for the program. 
 
Separation Incentive: 
 
Eligible faculty and staff will be granted a six month paid Title F leave prior to separation from 
employment.  A Title F leave can be granted for “appropriate purposes consistent with the needs and 
interests of the University.” As such, during the leave, an assignment (determined by the employee and 
supervisor, with approval from the appropriate cabinet member) consistent with Title F requirements 
will be performed.   
 
The six month paid Title F leave options are as follows: 
 
Faculty 

 
 Fall semester 2017 Title F paid leave with a resignation/retirement date of March 1, 2018. In 

some cases, where it is mutually beneficial to the individual and the college, the Title F leave may 
extend into the Spring 2018 semester. 
 

College or Calendar Year UUP or M/C 
 
 Six months Title F paid leave of absence beginning between June 1, 2017 and September 1, 2017 

and ending six months later.   
 
Some faculty and staff have used the program to get paid full time for an entire year while working half 



time.  All ideas which are mutually beneficial to the individual and to the College are welcome.  
 
Since demand for this program is expected to be high, the College reserves the right to limit participation 
based on available funding and on operating needs. 
 
Salary – Employees will receive full salary during the Title F leave.  At the conclusion of the Title F leave, 
the voluntarily resignation from the college will take effect.  There is no further expectation of salary 
after the date of separation. 
 
Negotiated salary increases – Employees remain eligible for negotiated across-the-board salary 
increases during the period of the individual’s program.   
 
Benefits – There are no changes to employee benefits until after separation from service. Upon 
separation, benefits end, unless the individual is eligible for retiree benefits or eligible for extended 
benefits through the Consolidated Omnibus Budget Reconciliation Act (COBRA). 
 
Sick and vacation leave – Vacation leave and sick leave credits shall not be accrued or used during the 
period of title F leave.   
 
Appointment status – The individual remains a full-time college employee during the Title F leave, with a 
voluntary resignation effective at the end of the leave period.     
 
Vacation accrual - Upon separation, the employee shall be compensated for such accumulated and 
unused vacation leave credits not to exceed a maximum of 30 days, such payment to be computed on 
the basis of the basic annual salary otherwise payable.   
 
Participation: 
 
In order to participate, you must express your interest via completion of the Notification of Interest 
form, attached.  This form should be submitted to Human Resources no later than the close of business 
on November 15, 2016.  Although supervisory approval is not required, we ask that you inform your 
supervisor of your possible interest for planning purposes. After your application has been submitted, 
you will be invited to meet with Human Resources to receive additional detailed information, including 
how your benefits will be affected by your participation in this program.  Employees allowed to 
participate will then have until December 15, 2016 to commit to participation and submit an irrevocable 
letter of resignation. 


